
Vidya-Amrut Dnyan Pratishthan’s 

Arts, Science & Commerce College, Shirsondi 

Tal: - Malegaon, Dist: - Nashik (423208) 

(Affiliated to Savitribai Phule Pune University, Pune) 

 
 

1 
 

   

Criterion-VII: Institutional 

Values and Best Practices 

«Key Indicator: 7.1 »:« Institutional 

Values and Best Practices » 

 

 

 

 

  

  

 

 

«QnM»:7.1.1 

Measures initiated by the Institution for the promotion of 

gender equity and Institutional initiatives to celebrate / 

organize national and international 
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Date: 06/12/2023 

 

DECLARATION 

 

This is to declare that the information, reports, true copies of 

the supporting documents, numerical data etc. submitted/presented 

in the files is verified by Internal Quality Assurance Cell (IQAC) and 

it is correct as per the record. 

This declaration is for the purpose of NAAC accreditation of 

HEI for the 1st cycle period 2018-19 to 2022-23. 

 

Date: 06/12/2023 

Place: Shirsondi 
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Gender Equity and Initiatives 

Gender equity means respecting all people without discrimination, 

regardless of their gender. It also means addressing gender inequalities 

that limit a person’s ability to access opportunities to achieve better 

health, education and economic opportunity based on their gender. HEI 

also provided various facilities in terms of Safety and security, 

Counselling, Common Rooms, Reading Rooms, Day care centre, etc. 

for women on campus. 

1. Anti-Ragging and Sexual Harassment Committee: The Grievance 

Redressed Cell HEI has established various statutory cells to monitor 

and address safety, security, and social issues of women on-premises. 

The Internal Complaint Committee/College Internal Committee 

(ICC/CIC) is reconstituted in 2017 according to PoSH Act, 2013. As 

per the act, the CIC adheres to spirit of VISHAKHA guidelines 

preceding this legislation to address the issues of sexual harassment at 

workplace to ensure the gender equality. The CIC investigates the 

complaints of harassment if received and to generate awareness about 

the same issue. The Act has briefed the constitution of committees, the 

process to be followed for registering the complaints and setting inquiry 

into the complaint defined time. College have also established the 

Grievance Redressal cell as per the MAHARASHTRA PUBLIC 

UNIVERTIES ACT 2016, 56(2) (b). It primarily established for 

students to Redressal of their complaints and to suggest the higher 

authorities’ different ways and means to minimize and prevent such 

complaints.
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 Introduction:  

 Ragging has destroyed a great number of innocent lives and careers. The Hon'ble Supreme 

Court established directions for establishing a central crisis helpline and anti-ragging database 

in Civil Appeal No. 887 of 2009 as part of its effort to eradicate it. The Anti-Ragging 

Committee unit at VADP's Arts, Science, and Commerce responds to student complaints 

promptly. The anti-ragging cell aims to educate the students and organise workshops against 

the ragging threat at the start of every year. In their individual classes, both boys and girls are 

provided information about how the anti-ragging cell operates.  

 Our college has established an anti-ragging cell. At several places throughout the college, 

there are suggestion boxes for students. The anti-ragging cell is notified of student complaints 

regarding racial harassment on campus. The cell's members gather twice throughout the 

session or as needed to discuss the need for action against any complaint or issue. Depending 

on the issue's seriousness, it is discussed and resolved. The college's principal receives an 

annual report that is written by the anti-ragging cell.   

    

Committee members  

Sr. No.  Name of Member  Designation  Email Id  Mobile No  

1   Dr. R. B. Dhande  

(Principal)  

Committee 

Chairman  

rdhande834@gmail.com  

  

9028961709  

2   Dr. U. J. Tupe  

(Vice- Principal)  

Member  drujt14@gmail.com  8149301190  

3   Mr. G. S. Nikam  

(Assistant Professor)  

Member  gautamsnikam82@gmail.com  

  

9637074168  

4   Mr. N. B. Sonje   

(Assistant Professor)  

Member  nileshch93@gmail.com  

  

9158539043  

5   Mrs. N. J. Bachhav 

(Lecturer)  

Member  nilakshebachhav81@gmail.com  

  

9850329666  

  

Vidya-Amrut Dnyan Pratishthan’s  

Arts, Science & Commerce College, Shirsondi  

Tal: - Malegaon, Dist: - Nashik 423208.  

( Affiliated to Savitribai Phule Pune University, Pune)  
   

Anti-Ragging Committee   
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6   Mr. N. B. Ahire 

(Assistant Professor)  

Member  ahirenimba@gmail.com  

  

8600733442  

7   Mr. V. S. Pawar  

(Non- Teaching)  

  

Member  vikassp1006@gmail.com  

  

  

7756025601  

  

    Procedure for complaint:  

  

1. Pupils are permitted to file a complaint in writing or online and submit it via drop boxes.  

2. The Anti-Ragging Cell will handle any cases that have been submitted with the necessary 

documentation.  

3. The Anti-Ragging Cell will ensure that the complaint has been correctly resolved within 

the cells specified time period.  

  

 Objectives:   

The objectives of the Anti-Ragging Cell are as follows:  

1. To avoid torturing students in any way -physical, mental, and other.  

2. To remove the disruptive behaviour in pupils that can make them feel uneasy, afraid,     

ashamed, or agitated.  

3. To keep college campuses ragging-free.   

4. To raise consciousness about ragging and constantly maintain a welcoming 

environment for students.  

  

 Functions of Anti-Ragging Cell:  

1. The cell addresses all sincere complaints from college pupils.  

2. Receive the complaints in writing from the concerned students.   

3. Examine the matter in detail on the basis of available documents.   

4. Recommend to the Principal to initiate disciplinary action against the culprit.  
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The Anti-Ragging Committee works as the Discipline Committee 

of the College   

 The Anti-Ragging Committee also functions as the Discipline Committee of the College 

as it sets the tone for maintenance of discipline on the College campus and ensures 

congenial academic atmosphere in the College.   

 The Committee is also authorized to look into the complaints relating to the breach of 

discipline, students’ disturbances, unlawful activities disturbing the peaceful functioning 

of the College, and other forms of indiscipline among the students.   

 The Committee is empowered to conduct enquiry on the matters of student’s indiscipline 

and suggest appropriate punitive and corrective measure.  

  

  

 The Head Of The Institution Should Take The Following 

Action:  

 The head of the institution must immediately determine whether a case under the penal laws 

is made out upon receiving a recommendation from the anti-ragging squad or upon receiving 

any information regarding any reported incident of ragging. If so, he or she must then 

proceed to file a First Information Report (FIR) with the appropriate authorities within few 

hours of receiving the information or recommendation. With the assistance of the police and 

local government, and in accordance with the relevant criminal laws pertaining to one or 

more of the following, namely-  

 Abetment to ragging;  

 Criminal conspiracy to rag;  

 Assault as well as sexual offences or unnatural offences;  

 Extortion;  

 Criminal trespass;  

 Offences against property;  

 Criminal intimidation;  

 Unlawful assembly and rioting while ragging;  

 Public nuisance created during ragging;  
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 Violation of decency and morals through ragging;  

 Injury to body, causing hurt or grievous hurt;  

 Wrongful restraint;  

 Wrongful confinement;  

 Use of criminal force;  

 Physical or psychological humiliation;  

  

Link for more information:  

1  www.mhrd.gov.in  Ministry of Human Resources (HRD)  

2  www.ugc.ac.in  University Grants Commission (UGC)  

3  www.amanmovement.org  Aman Satya Kachroo Trust  

4  https://www.antiragging.in/  Anti Ragging Cell  

   



 

9 
 

Criteria 7-Institutional Values and Best Practices 

 



 

10 
 

Criteria 7-Institutional Values and Best Practices 

 



 

11 
 

Criteria 7-Institutional Values and Best Practices 

 



Vidya-Amrut Dnyan Pratishthan’s 

Arts, Science & Commerce College, Shirsondi 

Tal: - Malegaon, Dist: - Nashik (423208) 

(Affiliated to Savitribai Phule Pune University, Pune) 

 
 

12 
 

Report of Anti Ragging Cell  

  

 In accordance with the UGC's instructions, anti-ragging posters and slogans were posted 

across the campus to notify students about the seriousness of ragging as a crime. Our 

VADP’s ASC College organised the seminars on anti-ragging, and students took part in these 

seminars. The committee's goal is to raise awareness of ragging among pupils.  

  

  

Student development officer Mrs. Malti Salunkhe provide information to students regarding 

anti-ragging  

   

   



Vidya-Amrut Dnyan Pratishthan’s 

Arts, Science & Commerce College, Shirsondi 

Tal: - Malegaon, Dist: - Nashik (423208) 

(Affiliated to Savitribai Phule Pune University, Pune) 
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NSS Officer Mr. Satish Harpade delivered lecture on “law of anti-ragging” to 

students  

  

Vice- Principal Dr. Umesh Tupe explored the concept of raging and anti-raging 

to students   



Vidya-Amrut Dnyan Pratishthan’s 

Arts, Science & Commerce College, Shirsondi 

Tal: - Malegaon, Dist: - Nashik (423208) 

(Affiliated to Savitribai Phule Pune University, Pune) 
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Miss. Vishakha Devare presenting vote of thanks to all 
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1. Women welfare cell 

The Vidya-Amrut Dnyan Pratishthan’s, Arts, Science & 

Commerce College, Shirsondi, Tal: -Malegaon, Dist: - Nashik Provides 

education to socioeconomically deprived section of the society as per 

the vision and mission statement. The College takes initiatives in larger 

context towards promotion of gender equity and to provide a conducive 

environment for all the stakeholders and therefore established the 

Women Empowerment Cell (WEP). This cell organizes various 

programmes and activities proactively through action plan to create 

awareness about gender sensitization, women empowerment and 

upliftment, health hygiene, etc. The prominent activities organized 

during last five years are Fearless girl campaign, Ideal Icon: an 

interview session of successful persons, skill development and 

entrepreneurship programme, self-defence workshops, Induction 

programmes, guidance talk for competitive examinations, workshop on 

health and hygiene, health check-up, etc. 
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Table of Programme Year wise 

Sr. No. Name of the Programme Year 

1.  Mahatma Jyotiba Phule Jayanti 11/04/2023 

2.  World Health Day 06/04/2023 

3.  Chhatrapati Shivaji Maharaj Jayanti 19/02/2023 

4.  74th Anniversary of Savitribai Phule Pune University 10/02/2023 

5.  74th Republic Day 26/01/2023 

6.  National Youth Day 12/01/2023 

7.  Martyr's Day 23/03/2023 

8.  Savitribai Phule Jayanti 03/01/2023 

9.  National Earth Day  24/04/2023 

10.  International ozone Day 16/09/2023 

11.  National environment Day 05/06/2023 

12.  National Pollution Day 02/12/2022 

13.  World AIDS Day 01/12/2022 

14.  Constitution Day 26/11/2022 

15.  Dr. A. P. J. Abdul Kalam Jayanti and Reading Inspiration 

Day 
19/10/2022 

16.  Mahatma Gandhi and Lal Bahadur Shastri Jayanti 02/10/2022 

17.  National Service Scheme Day 24/09/2022 

18.  International Day of Peace 21/09/2022 

19.  Teacher's Day 05/09/2022 

20.  75th Independence Amrut Mahotsava 15/08/2022 

21.  Tree Plantation Program 08/07/2022 

22.  Yoga Day 21/06/2022 

23.  Special Winter camp 19/12/2022 

24.  Special Winter camp 25/01/2021 

25.  World Tourism day 27/09/2022 
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Women Welfare Cell: 2022-2023 

Gender equity means respecting all people without discrimination, 

regardless of their gender. It also means addressing gender inequalities 

that limit a person’s ability to access opportunities to achieve better 

health, education and economic opportunity based on their gender.  

Keeping in mind the need of the hour Vidya-Amrut Dnyan 

Pratishthan’s, Arts, Science & Commerce College, Shirsondi, Tal: - 

Malegaon, Dist: - Nashik, has designed a special Women welfare cell 

since the few decades. Institutions Women Welfare Cell, welcomes all 

the lady students and staff members of the institute, headed by Dr. R. 

B. Dhande, Principal with team members. Women welfare cell aims for 

overall development of the girl students and lady staff members while 

providing a very safe and cordial work environment. The women 

welfare cell in coordination with college’s Anti Sexual molestation 

committee, student’s grievance redressed committee and Anti-Ragging 

committee, NSS unit works on guiding principles that are at the core of 

gender equity: fairness and impartiality. Fairness has to do with just 

treatment without favouritism or prejudice, while impartiality is 

defined as treating all parties equally. Equity, in its simplest terms, 

means meeting communities where they are and allocating resources 

and opportunities as needed to create equal outcomes for all community 

members.  

Vidya-Amrut Dnyan Pratishthan’s, Arts, Science & Commerce 

College, Shirsondi, Tal: - Malegaon, Dist: - Nashik, focuses on 

promoting the equal participation of women and men in making 

decisions; reducing enrolment gap between women’s and men’s 

access; giving equality in learning process, educational outcomes and 

external results; and providing equal benefits for both sexes. 

Vision –Vision of the cell is to assure the justice and equity in society 

to women by extending academic, financial, emotional and moral 

support. 
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Objectives 

1) To take care of problems and matters related to girl students and 

staff. 

2)  To protect women’s right to gender equality and provide a 

favourable environment for work and study. 

3)  To make arrangements of infrastructure needed for women 

convenience in the college 

4)  To create awareness among the girl students about their rights and 

instilling confidence in them. 

5)  To provide forum for women in the college to share information and 

resources and exchange of ideas. 

6)  To arrange women oriented programmes, lectures and activities. 

7)  To create an empowered, confidant and visionary future women by 

imbibing knowledge and independence in girls students. 

Women Welfare Cell of the institute constitutes of the following members 

for the academic:  

Year 2022-2023: 

Sr. No. Name of Member Designation Email Id Mobile No 

1  Dr. R. B. Dhande 

(Principal) 

Committee 

Chairman 

rdhande834@gmail.com 

 

9028961709 

2  Dr. U. J. Tupe 

(Vice- Principal) 

IQAC  

coordinator 

drujt14@gmail.com 8149301190 

3  Miss. M. P. Patil 

(Lecturer) 

Convenor mohinipatil4433@gmail.com 

 

8208872042 

4  Mr. N. B. Sonje  

(Assistant Professor) 

Member nileshch93@gmail.com 

 

9158539043 

5  Mrs. N. J. Bachhav 

(Lecturer) 

Member nilakshebachhav81@gmail.com 

 

9850329666 

6  Mr. N. B. Ahire 

(Assistant Professor) 

Member ahirenimba@gmail.com 

 

8600733442 

7  Mr. P. S. Kanade 

(Non- Teaching) 

Member pundalikkanade@gmail.com 

 

7588015088 

mailto:rdhande834@gmail.com
mailto:drujt14@gmail.com
mailto:mohinipatil4433@gmail.com
mailto:nileshch93@gmail.com
mailto:nilakshebachhav81@gmail.com
mailto:ahirenimba@gmail.com
mailto:pundalikkanade@gmail.com
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Table: No. of Programme organized in the year 2022-2023 

Sr. 

No. 

Name of the 

Programme 

Date Topic Guest 

Speaker 

No. of 

Beneficiaries 

1.  Mahatma Jyotiba 

Phule Jayanti 

11/04/2023 thoughts of 

Mahatma 

Jyotiba 

Phule  

Mr. M. D. 

Borse 

60 

2.  World Health Day 06/04/2023 Health care Dr. Sunil 

Pawar 

60 

3.  Chhatrapati Shivaji 

Maharaj Jayanti 

19/02/2023 - - 56 

4.  74th Anniversary of 

Savitribai Phule Pune 

University 

10/02/2023 - - 60 

5.  74th Republic Day 26/01/2023 - - 300 

6.  National Youth Day 12/01/2023 Youth 

futures  

Mr. M. D. 

Borse 

11 

7.  Martyr's Day 23/03/2023 - - 60 

8.  Savitribai Phule 

Jayanti 

03/01/2023 - - 60 

9.  National Earth Day  24/04/2023 - - 60 

10.  International ozone 

Day 

16/09/2023 - - 60 

11.  National environment 

Day 

05/06/2023 - - 60 

12.  Special Winter camp 19/12/2022 

to 

25/12/2022 

- - 25 
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Photographs of Activities and Programme Year: 2022-23 
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Celebration of 74th Anniversary of Savitribai Phule 

Pune University. 

Celebration of 74th Republic Day. 
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Celebration of National Youth Day. 

Celebration of Martyr's Day. 
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Celebration of Savitribai Phule Jayanti. 

Celebration of National Earth Day. 
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Celebration of International ozone Day. 

Celebration of International Tourism Day. 
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Organisation of winter camp in Savkarvadi… 

Organisation of winter camp in Savkarvadi… 
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Organisation of winter camp in Savkarvadi… 

Organisation of winter camp in Savkarvadi… 
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Women Welfare Cell Year 2021-2022 

Gender equity means respecting all people without discrimination, 

regardless of their gender. It also means addressing gender inequalities 

that limit a person’s ability to access opportunities to achieve better 

health, education and economic opportunity based on their gender 

keeping in mind the need of the hour A.S.C. College Shirsondi has 

designed a special Women welfare cell since the few decades. 

Institutions Women Welfare Cell, welcomes all the lady students and 

staff members of the institute, headed by Dr. R. B. Dhande, Principal 

with team members. Women welfare cell aims for overall development 

of the girl students and lady staff members while providing a very safe 

and cordial work environment. The women welfare cell in coordination 

with college’s Anti Sexual molestation committee, student’s grievance 

Redressal committee and Anti-Ragging committee, NSS unit works on 

guiding principles that are at the core of gender equity: fairness and 

impartiality. Fairness has to do with just treatment without favouritism 

or prejudice, while impartiality is defined as treating all parties equally. 

Equity, in its simplest terms, means meeting communities where they 

are and allocating resources and opportunities as needed to create equal 

outcomes for all community members. A. S. C. College, Shirsondi 

focus on promoting the equal participation of women and men in 

making decisions; reducing enrolment gap between women’s and 

men’s access; giving equality in learning process, educational 

outcomes and external results; and providing equal benefits for both 

sexes.  

Vision -Vision of the cell is to assure the justice and equity in society 

to women by extending academic, financial, emotional and moral 

support. 

Objectives 

 To take care of problems and matters related to girl students and 

staff. 

 To protect women’s right to gender equality and provide a 

favourable environment for work and study. 
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 To make arrangements of infrastructure needed for women 

convenience in the college 

  To create awareness among the girl students about their rights 

and instilling confidence in them. 

 To provide forum for women in the college to share information 

and resources and exchange of ideas. 

  To arrange women oriented programmes, lectures and activities. 

  To create an empowered, confidant and visionary future women 

by imbibing knowledge and independence in girls students. 

Women Welfare Cell of the institute constitutes of the following 

members for the academic 

Year 2021-2022: 

Sr. No. Name of Member Designation Email Id Mobile No 

1  Dr. R. B. Dhande 

(Principal) 

Committee 

Chairman 

rdhande834@gmail.com 

 

9028961709 

2  Dr. U. J. Tupe 

(Vice- Principal) 

IQAC  

coordinator 

drujt14@gmail.com 8149301190 

3  Miss. M. P. Patil 

(Lecturer) 

Convenor mohinipatil4433@gmail.com 

 

8208872042 

4  Mr. N. B. Sonje  

(Assistant Professor) 

Member nileshch93@gmail.com 

 

9158539043 

5  Mrs. N. J. Bachhav 

(Lecturer) 

Member nilakshebachhav81@gmail.com 

 

9850329666 

6  Mr. N. B. Ahire 

(Assistant Professor) 

Member ahirenimba@gmail.com 

 

8600733442 

7  Mr. P. S. Kanade 

(Non- Teaching) 

Member pundalikkanade@gmail.com 

 

7588015088 

mailto:rdhande834@gmail.com
mailto:drujt14@gmail.com
mailto:mohinipatil4433@gmail.com
mailto:nileshch93@gmail.com
mailto:nilakshebachhav81@gmail.com
mailto:ahirenimba@gmail.com
mailto:pundalikkanade@gmail.com
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Photo: No. of Day Celebration in College (2021-2022) 

 

 

 

Celebration of tree plantation. 

Celebration of Hindi Day. 
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Celebration of Yoga Day. 

Organisation of winter camp in Takli… 
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Photo: No. of Day Celebration in College (2021-2022) 
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Organisation of winter camp in Takli… 

 



 

35 
 

Criteria 7-Institutional Values and Best Practices 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

  

 

Organisation of winter camp in Takli… 

 

Organisation of winter camp in Takli… 
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Facilities provide for women on campus: 

1. CCTV Camera Surveillance 

2. Ladies Common Room 

3. Library 

 

 

 

 

CCTV Camera of the college campus 
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Ladies Common Room…  

Library 



 

39 
 

Criteria 7-Institutional Values and Best Practices 

News and Flash for Day: 
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Celebration of Commemorative Days, Events and Festivals 

List of Events and Festivals 2019-20 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Sr. No. Name of Day/Event/Festival Date No.of Participants 

01 Annual Gathering Event 18/01/2020 Staff & All Students 
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Photographs of Annual Gathering 2019-20 

 

Prize Distribution Ceremony A.Y. 2019-20 
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